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FEDERAL AGENCY REPRESENTS 
ALL WORKING WOMEN IN U.S. 


WASHINGTON -- The Women's Bureau of the U.S. Department of Labor is the one 
Federal agency that represents all working women "from the teenager who needs 
training to the female corporate executive suffering a discrimination problem," 
director of the bureau, Dr. Lenora Cole Alexander, told a House subcommittee. 


She said that since she took over in 1981, the bureau's activities have 
ranged from promoting training opportunities for economically disadvantaged women 
to getting more women into corporate management positions. 


The bureau also encourages employer-supported child care services, develops 
career planning strategies for teenagers, conducts research on socioeconomic 
issues affecting women, and keeps the public informed on these and other matters, 
Dr. Alexander pointed out in testimony before the House Government Operations 
Committee's Subcommittee on Manpower and Housing. 


“The Women's Bureau has addressed issues affecting wage-earning women for 
more than 60 years, changing focus to keep in step with the times," Dr. Alexander 
said. "For the last few years, the bureau has been directing its efforts towards 
broadening the base of women's groups it serves. While not excluding groups of 
women served in the past, the bureau has provided the leadership necessary to 
more effectively reach all categories of working women." 


Beneficiaries of the bureau's efforts, the director said, include older women; 
low-income women; women in need of reemployment or upward mobility; teenage women 
who require more technical skills to compete in today's job market; rural women; 
minority women; women in or seeking nontraditional jobs; homemakers displaced 
because of widowhood, separation, or divorce; women offenders, businessowners 
and entrepreneurs, and corporate women. 


Among recent bureau accomplishments she cited the following: 


-- Sponsorship of 18 informational workshops attended by nearly 2,300 persons 
around the country. These meetings emphasized the uesfulness of the new Job 
Training Partnership Act to economically disadvantaged women and the importance of 
women serving on Private Industry Councils and State Training Councils. To 
enhance this effort, a series of technical assistance guides is beins prepared for 
publication and distribution. 


-- Development of a program to encourage employer-supported child care. Bureau 
efforts have resulted in the establishment of 18 child care systems across the 
country. Funding has been supplied to four community-based organizations to 
demonstrate effective techniques for providing employer-supported child care 
services to disadvantaged single mothers who are receiving job training cnd 
placement services through a Rockefeller Foundation project. 
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--Dissemination of more than 600,000 copies of a variety of publications on 
women's occupations, earnings, education, successful program models, and federal 
and state laws affecting women's employment and economic status. 


-- Initiation of five major research studies: the impact of technological change 
on women's employment opportunities, assessment of transferability of women 
veterans’ military skills to civilian employment, career transition problems of 
women in professions, the impact of job dislocation on women, and employment issues 
related to immigrant women. 


--Funding of Project IDEA (Individual Development and Entrepreneurial Activities) 
to prepare 80 women in rural Mississippi to enter the job market in occupations 
traditionally occupied by men. 


--Development of: the WINC (Women in Nontraditional Careers) model which informs 
young women and their school instructors of the need for nontraditional career 
planning by women and how occupational choices may affect lifetime earning 
potentials. Thirty-one school districts and three colleges are working with the 
WINC model. 


--Funding of a special project at Wellesley College in Massachusetts to encourage 
the advancement of women into upper levels of corporate management. 


Dr. Alexander also pointed out that the bureau now has 79 employees, compared 
to 70 when she was appointed director in 1981, with five more positions requested 
in the 1985 budget. 


"I see this growth...as a testament to the steps the Administration has taken 
over the last few years to enhance our efforts in behalf of working women," Dr. 
Alexander said. 
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BLACK UNEMPLOYMENT RISES 
TO 16.9 PERCENT IN JULY 


WASHINGTON -- Black unemployment rose in July to 16.9 percent. The rate was 15 
percent in June, the Labor Department's Bureau of Labor Statistics (BLS) reported. 


Rates for black adult men, black adult women and black teenagers all rose. 
Of black men, 15.7 percent were unemployed in July, compared with 14.8 percent in 
June. For black women, the rate was 14 percent in July, up from 12.4 percent in 
June. 


Black teenagers aged 16 to 19 registered a 42.4 percent unemployment rate in 
July, up from 34.3 percent in June. 


For the labor force as a whole, unemployment rose in July, returning to the May 
level, while the two major employment measures showed differing movements, BLS” 
reported. The overall jobless rate, which includes the resident Armed Forces in the 
labor force base, was 7.4 percent, and the rate for civilian workers was 7.5 
percent. Each measure rose four-tenths of a percentage point over the month, after 


identical declines in June. 


Total civilian employment~-as measured by the monthly survey of households--fell by 350,000 
in July after seasonal adjustment to 105.4 million. This first decline in the series in one 
and a half years, followed 2 months of exceptionally large increases. In contrast, the number 
of employees on nonagricultural payrolls--as measured by the monthly survey of 
establishments--rose by 300,000 over the month, continuing the steady growth that has occurred 
since early 1983. Despite these differing directions in July, the household series shows 
employment growth of 6.4 million over the course of the recovery, compared with job gains of 5.7 
million in the payroll series. 


Unemployment (Household Survey Data) 


The number of unemployed persons increased to 8.5 million from June to July after seasonal 
adjustment, and the civilian worker unemployment rate rose to 7.5 percent; both figures returned 
to the levels posted in May. Since November 1982, the number of unemployed persons has declined 
by 3.3 million, and the jobless rate has dropped by 3.2 percentage points. 


The July increase occurred primarily among adult women, whose jobless rate returned to the 
level that had essentially prevailed between February and May. The rate for adult men edged up 
to 6.5 percent, the same as in May, but was still below the rates posted earlier this year. 
Unemployment increased among both white and black workers. While the rate for white teenagers 
changed little, the rate for black youth, which is subject to wide fluctuation, rose by 8 
percentage points in July to 42.4 percent; it had declined by a similar magnitude in June. 


Most of the July increase took place among workers who had lost their jobs. There was 
little or no over-the-month change in either the number of persons who were on layoff (expecting 
to be recalled to their job), had left their job voluntarily, or were entering or reentering the 
labor force. The number of short-term (less than 5 weeks) and medium-term (5 to 14 weeks) 
jobless workers rose in July, while the number of long-term unemployed (15 weeks and over) was 
about unchanged. 


Civilian Employment and the Labor Force (Household Survey Data) 


Civilian employment fell by 355,000 over the month to 105.4 million, seasonally adjusted, 
after rising by 1.3 million in the prior 2 months. Civilian employment was 6.4 million above 
the November 1982 recession trough. 


\ 


The civilian labor force was 113.9 million in July, unchanged from June. The proportion of 
the civilian working-age population in the labor force was 64.6 percent, the same as in the 
previous 2 months. Over the year, the labor force grew by 2.2 million, and the participation 
rate was up by about half a percentage point. 
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DONOVAN ANNOUNCES $3.5 MILLION 
FOR DISLOCATED WORKER PROJECTS 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced the funding of 
eight projects totaling $3.5 million to assist 3,200 displaced workers in six 
states. 


The grants allocated under Title III dislocated worker discretionary funds 
total $3,510,763 to help workers in California, Michigan, New York, North 
Carolina, West Virginia and Wisconsin. 


"This Administration is committed to helping working men and women adapt 
their skills and talents to new enterprises when jobs are lost," Donovan stated. 
"We will do all in our power to see that people have an opportunity to move 
ahead in the marketplace." 


Donovan said the dislocated worker projects offer a diversity of services, 
ranging from counseling, job search assistance, on-the-job training, classroom 
instruction, placement, relocation assistance , to support services, depending 
on the individual program. 


The projects announced: 


---Franciscan Displaced Worker Project in Glendale, California, getting 
$243,500 to train 115 participants. 

---The Van Camp Re-Employment Program in San Diego will receive $1,000,000 
to assist 400 workers. 

---Job Specific Training for Dislocated Workers in Jackson, Michigan, is 
funded $300,000 to help 190 persons from Jackson, Hillsdale and 
Lenawee counties. 

---The UAW/Ford Dislocated Worker Relocation Assistance Program in Lansing 
will serve 275 participants displaced by plant closings who are moving 
to Ford jobs in Minnesota. Funding is $500,000. 

---The Southern Chautaugua County Dislocated Worker Program in Jamestown, 
New York, will serve 220 hand toolers on a $315,651 grant. 

---The North Carolina Dislocated Worker Program will receive $385,326 to 
help 700 displaced workers in the Caldwell County area. 

---Retraining and Placement Services for Dislocated Workers in Digital 
Electronics Repair will serve 32 participants in Charleston on a grant 
of $138,560. 

---Racine Job Service and Gateway Technical Institute in Madison will 
receive $627,636 to help 300 workers in Racine County. 


# # # 
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PRODUCTIVITY AND COSTS, SECOND QUARTER 1984 


WASHINGTON -- Productivity, as measured by output per hour of all versons, 
increased at a 2.8 percent seasonally adjusted annual rate in the second quarter 
of 1984 in the business sector, according to preliminary measures announced by 
the Bureau of Labor Statistics of the U.S. Department of Labor. 


During the first quarter, productivity advanced 4.0 percent, according to 


revised measures. 


The following tabulation shows the annual rate of productivity increase 
in the second quarter in major sectors: 


2.8 percent 
3.3 percent 
3.2 percent 
2.2 percent 
4.7 percent 


in the business sector, 

in the nonfarm business sector, 

in manufacturing, 

in durable goods manufacturing, and 
in nondurables goods manufacturing. 


# # # 
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EMPLOYMENT COST INDEX - JUNE 1984 


WASHINGTON -- The Employment Cost Index (ECI) increased 0.8 percent in the 
3 months ended in June 1984, the U.S. Department of Labor's Bureau of Labor 
Statistics reported. 


For the year ended in June 1984, the increase was 5.5 percent--down from 
6.5 percent for the year ended in June 1983. 


The June 1984 index level stood at 120.8 for compensation costs (including 
wages, salaries, and employer costs for employee benefits), based on June 1981=100. 


The ECI covers private industry, excluding farms and households, and state 
and local government workers and is not seasonally adjusted. 


The 0.8 percent increase in compensation costs was below the 1.1 percent rise in 
the March-June period a year ago. Private industry workers recorded a similar 
slowdown (0.9 percent, down from 1.2 percent), while State and local government 
workers had about the same increase in both years (0.4 percent and 0.5 percent). 


Wages and salaries for private industry workers rose 0.9 percent in March-June 
1984--down from 1.2 percent a year ago. This slowdown in wage and salary gains 
was concentrated among blue-collar and service workers (table 2), as well as in 
the construction industry, in transportation and public utilities, and in whole- 
sale and retail trade. 


The construction industry registered a 0.6 percent wage and salary gain in March- 
June 1984--below the 1.5 percent increase in the same period last year and the 
lowest second-quarter advance since the series began in 1976. The second quarter 
typically reflects collective bargaining activities in construction which are 
concentrated in spring and summer. 


Wage and salary gains for white-collar workers (1.2 percent in March-June 1984) 
were the same as last year, but there were marked differences among the 
occupational groups. Pay gains slowed, for example, for managers and administra- 
tors (1.0 percent, down from 1.8 percent) and clerical workers (0.8 percent, down 
from 1.1 percent), while they rose for professional and technical workers 

(1.3 percent, up from 1.0 percent). 


For the year ended June 1984, compensation cost increases (5.5 percent) were be- 
low gains a year ago (6.5 percent). A slowdown was also registered for State and 
local government workers (6.2 percent compared with 7.1 percent a year ago) and 
private industry workers (5.4 and 6.3 percent). 


-more - 
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June 1983-84 wage and salary gains showed a similar slowing from the previous 
year for civilian workers (4.8 percent contrasted to 5.7 percent), private in- 
dustry workers (4.7 and 5.4 percent), and State and local government workers 

(5.4 and 6.4 percent). The slowdown in wage and salary increases resulted in 


several worker groups in private industry registering their lowest 12-month 
increases since these ECI series began in 1976 or 1977, including: 


All private industry workers (4.7 percent) 
Managers and administrators (4.6 percent) 

Union workers (4.2 percent) 

Transportation and public utilities (4.0 percent) 
Blue-collar workers (3.6 percent) 

Craft and kindred workers (3.4 percent) 
Transport equipment operatives (2.2 percent) 
Workers in construction (1.7 percent) 











